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DEPARTMENT OF #3.101 Code of Inmate Discipline 
CORRECTIONS 

ii. Loss of any athletic, recreation, canteen, or entertainment privilege 
for a period not to exceed thirty (30) days; 

a. Note: This sanction may be suspended for a period of 
probation not to exceed sixty (60) days. 

b. Note: This loss of privilege may include, but is not limited 
to, commissary, appliances (including but not limited to 
televisions, radios, and electronic games), phone use, 
recreation, or hobby craft. It cannot include legal calls, use 
of inmate law library, or basic bedding, clothing, or 
hygiene items. Use of exercise are.a cannot be taken from 
segregation status inmates unless the violation was related 
to the use of the exercise area. 

iii. Loss of visiting privileges for the individual with whom the 
violation occurred for a period not to exceed one hundred eighty 
( 180) days, loss of visiting privileges generally for a period not to 
exceed ninety (90) days, loss of contact visiting privileges for a 
period not to exceed one (1) year, or any combination of these for 
incidents related specifically to visiting; 

iv. Placement in disciplinary segregation for a period not to exceed 
sixty (60) days; 

a. Note: A disciplinary segregation facility may be a 
maximum or close custody housing unit or an austerity 
room or dormitory depending on the correctional facility. 

b. Note: This sanction may be suspended for a period of 
probation not to exceed one hundred twenty (120) days. 

v. A fine of fifty dollars ($50.00) or less; or 

vi. Other sanctions for general violations unique to the correctional 
facility and as established for inmates at that facility. 

4. Sanctions for Major Violations. The following types of sanctions, singly 
or in combination, may be imposed for a major conduct violation: 

i. Any sanction authorized for a general conduct violation; 

ii. Loss of any athletic, recreation, canteen. or entertainment privilege 
for a period not to exceed ninety (90) days; 
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a. Note: This sanction may be suspended for a period of 
probation not to exceed one hundred eighty (180) days. 

b. Note: This loss of privilege may include, but is not limited 
to, commissary, appliances (including but not limited to 
televisions, radios, and electronic games). phone use, 
recreation, or hobby craft. It cannot include legal calls, use 
of inmate law library, or basic bedding, clothing, or 
hygiene items. Use of exercise area cannot be taken from 
segregation status inmates unless the violation was related 
to the use of the exercise area. 

iii. Placement in disciplinary segregation per the sanction guidelines 
established below. 

a. The term of disciplinary segregation may be set for any 
number of days between the minimum and the maximum 
range for each offense. The presumptive term shall 
generally be used when no mitigating or aggravating 
factors are present. The term of disciplinary segregation 
shall be proportionate to the offense. 

b. An inmate with multiple conduct violations from separate 
transactions may be placed on concurrent or consecutive 
terms of disciplinacy segregation. However, an inmate may 
not be housed in disciplinary segregation for a period in 
excess of one hundred eighty (180) consecutive days. 

c. An inmate who is currently housed in disciplinacy 
segregation and who is found to have committed a new 
conduct violation may be placed on a concurrent or 
consecutive term of disciplinary segregation not to exceed 
one hundred eighty (180) consecutive days. 

d. On alJ major violations where segregation time is to be a 
sanction and the violation does not fit within the guidelines 
identified in Table I below, the inmate may be placed in 
disciplinary segregation for a period from one (1) to one 
hundred eighty (180) days. 

e. Note: Placement in disciplinary segregation may be 
suspended for a period of probation not to exceed one 
hundred twenty (120) days. 
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Table 1: Disciplinary Segregation Guidelines 
Violation Violation Segregation Term - days 
Number Name Minimum PresumRtive Maximum 

MJ2P Arson 
no injury/property loss 30 60 90 
with injury/loss 60 90 120 

MJ4 Damage to Property 30 60 90 
MJS Escape 60 90 120 
MJSP with force 60 120 180 
MJ6 Evasive Action 30 60 90 
MJ7P Extortion/Blackmail 30 60 90 
MJIOP Homicide 

reckless or negligent 60 90 120 
purposely 60 120 180 

MJl lP Hostage/Restraint 60 90 120 
MJ12 Intoxicating Substances 30 60 90 
MJ13P Major Assault 

without weapon 30 60 90 
with weapon 60 90 120 
on staff or visitor 60 120 180 

MJl4 Major Contraband 60 90 120 
MJ14P with weapons 60 90 !20 
MJ15 Organized Disobedience 30 60 90 
MJI6 Projecting Substances 

at another person (P) 60 120 180 
in an area or on an object 30 60 90 

MJ17P Rioting 60 90 120 
MJ18 Security Threat Group Activity 60 90 120 
MJ19 Sexual Misconduct 60 90 120 
MJ19P using force, or without consent 60 120 180 
MJ20 Tampering with Evidence 30 60 90 
MJ21 Tampering with Security Devices 30 60 90 
MJ23 Theft 60 90 120 
MJ23P through violence or intimidation 60 120 180 
MJ24 Threats 60 90 120 
MJ24P impeding causing fear for safety 60 90 120 
MJ25 Violation of Laws 30 90 180 

iv. An irunate who has maintained a record of good conduct while in 
disciplinary segregation for a period of time equivalent to or 
greater than two-thirds (2/3) of the sanction imposed and who has 
a written recommendation from case management and uniformed 
staff may have the remainder of his/her disciplinary segregation 
term probated by the Warden. 
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v. Upon release from disciplinary segregation, an offender may be 
transferred to administrative segregation or released to general 
population. Placement in administrative segregation shall be in 
accordance with WDOC Policy and Procedure #3.302, 
Administrative Segregation. 

a. Placement in short term administrative segregation may be 
warranted for an inmate whose presence in general 
populat ion may constitute an immediate and/or continuing 
threat to the safety, security, and/or orderly operation of the 
correctional facility. 

b. Placement in long tenn administrative segregation may be 
warranted when it is determined through an administrative 
hearing that the inmate constitutes an immediate and/or 
continuing threat to the safety, security, and/or orderly 
operation of the correctional facility or that such placement 
is necessary to address specific long-term health or mental 
health care needs. 

5. Informal Sanctions. When authorized, informal resolution may be used 
for minor and general conduct violations (ACA l-ABC-3C-05). Informal 
sanctions may include but are not limited to a verbal or written apology, a 
restriction from recreation during that shift, or an assignment of a specific 
short-term work task (i.e., cleaning a closet or shower), not to exceed four 
(4) hours. 

i. Informal sanctions cannot interfere with the inmate attending a 
scheduled religious meeting of the inmate's declared faith group; a 
therapeutic program attendance (e.g., TACT, TFC, A/A, etc.); 
educational classes; medical appointment, a visit; or assigned 
institutional job. 

6. Suspended Sanctions. When authorized, sanctions may be suspended for 
a defined period of time. Should another conduct violation occur within 
that timeframe, then the sanction shall be imposed. If no other violation 
occurs during the time of suspension, then the sanction will not be 
imposed. 

7. Mitigating and Aggravating Factors. The setting of sanctions should be 
made only after considering factors in mitigation and aggravation, 
including but not limited to those listed below: 

i. Mitigation 
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a. The inmate has a minor and no prior disciplinary; 

b. The inmate has not been involved in prior acts of the same 
or similar nature; 

c. The inmate is otherwise compliant with his/her 
individualized case plan; 

d. The misconduct was situational and not planned; 

e. Other significant factors warrant a reduction of the term of 
disciplinary segregation or other disciplinary action; or 

f. Mental/medical health issues 

ii. Aggravation 

a. The inmate's disciplinary record reflects prior acts of 
similar misconduct; 

b. The inmate's disciplinary records reflects that the type of 
misconduct is becoming increasingly more serious; 

c. Th.e misconduct was planned rather than situational; 

d. Serious injury to other persons occurred as a result of the 
misconduct; 

e. The inmate has not responded to suspended sanctions; 

f. Other significant factors warrant an increase in the term of 
disciplinary segregation or other disciplinary action; or 

g, The commission of a predatory offense. 

V. TRAINING POINTS 

A. What are the primary 'Objectives of this Code of Inmate Discipline? 

B. How will inmates be notified of institutional conduct rules and disciplinary 
sanctions? 

C. TRUE OR FALSE? Wardens may develop additional institutional rules related 
to the order and security of their correctional facility. 
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D. How is an inmate to be charged when s/he has attempted, conspired, or is an 
accessory to a conduct violation? 

E. What happens if a violation of the Code of Inmate Discipline 1s also 
potentially a criminal offense? 

F. How are major contraband, general contraband, and minor contraband charges 
distinguished? 

G. Can the withholding or removal of good time be used as a disciplinary 
sanction? 

B . List three examples of sanctions that may be imposed for a minor conduct 
violation. 

I. List three examples of sanctions that may be imposed for a general conduct 
violation. 

J. List three examples of sanctions that may be imposed for a major conduct 
violation. 

K. What is a suspended sanction? 

L. What are mitigating and aggravating factors? 




