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PURPOSE

The purposa of this Policy Is to provide 28 mechanism whereby inmates may bring complaints,
concams and/or problems to the aftention of the Institutional Administration for resolution. The
Administrative Remedy/Grievance Procedure is to be considered the final step in the
Request/Interview/Remedy process. '

DEFINITIONS
For the purposa of this Intemal Management Procedure, the following definitions are to be used:

O N R 0O e REMEDY SYST . this izfare the staff
member(s) appcinted by the Administrator who is responsible for processing the
ADMINISTRATIVE REMEDY Forms. Thisithese person{s) shafl be referred to as
"Coordinator” throughout this Policy.

ADMINISTRATIVE REMEDY FORM : this is the forn used 1o addrese problems, complaints

andfor grlevances relating to conditions of confinement that are not able to be addressed
through other means. This is to be considered the final step in the Regquest/
Imterview/Remady process :

U maans the documents which accompany and
supplemsnt Departmental Policies, providing specific operating procedures for the
Department as Leve! | Intemal Management Procedures and for individual organizational
units as Level Iff Intermal Management Proceduras. INTERNAL MANAGEMENT
PROCEDURES are also known by the acronym 'IMP",

STAFF_CORRECTIVE ACTION FORM : this is the form used to re-direct or provide
information 1o Inmates when they should be using a different, maore appropriate form or
action in accordance with other Departmental or Institutional policies and/or procedures.

STAFF RESPONSE FORM : this is the form which is to be used as an information-
continuation form, as a follow-up from a previously responded-to DOC form or a verbal

communication between staff and inmate(s).

RELIGIOUS JSSUE REVIEW COMMITIEE: this is a committee composed of designated

Chaplaincy, Central Office, Deputy Altomey General and Institutional (Administrative and
Custody) staff who are authonzed to review those questions of religious cohcern which
cannot be answared by Organizational Unlt staff. Decisions rendered by the RELIGIQUS

[SSUE REVIEW COMMITTEE wili be considered as Departmental Policy and will be

applicable fo all institutions,
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I11. POLICY

The New Jersey Dapartment of Corrections has msndated that inmates be provided a formal
procedure for resolution of problems. The ADMINISTRATIVE REMEDY Form is the final step of the
3-level Request/Remedy process, and is dasigned to permit inmates to identify possible problem
areas and to allow the Institutional Administration to effect timely and appropriate responses to
these problems. This system is designed to provide a direct and confidentiat routs for inmates to
make the Administration aware of problems which may exist within the Institution and provide a
mathod for positive interaction between staff and inmate population, thus reducing the possibility of
misunderstanding through unanswered qusstions or unresalved complaints.

Inmates are expectsd io use this final area of the Grievance Process prior to applying to the courts
for relief.

Iv. PROCEDURES

Organizational Unit Department Heads (Intermediate Level Supervisors) shall ensure that they
provide both details and general instructions to their staff members through the Operational Unit's
Level ili internal Managemen! Procedures far to ensure conformity with this Leve! | Intemal

Mznagement Prosedure.

Program opseration shall be the responsibility of the Department Head, and investigation of
complaints and drafting of the reply shall be done by the Department Head, with assistance from
the invalved steff, and subject to review by the Administrator's Office. The final response shall be
signed by the staff member to whom the complaint was addressed/ forwarded.

No inmate shall be coerced, intimidated or suffer any reprisal as a direct or indirect result of filing
any ADMINISTRATIVE REMEDY Form as oullined in this document.

A. NF L
inmates are ancouraged to seek an informal resolution to problems or complaints which
they may have. However, If this is not possible, the inmate is to presant his/har problem or
complaint to the Administration using the ADMINISTRATIVE REMEDY process.

B, INMATE RESPONSIBILITY

All inmstes may ulliize the ADMINISTRATIVE REMEDY FORM to file a formal complaint
regarding conditions within the jurisdiction of the Department of Caorrections which affect
thern personally.
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The ADMINISTRATIVE REMEDY Form is to be prepared and signed only by the inmate
submitting the comptaint. inmates are not to writé remedy forms for other inmales or as part
of a "Class Action". If an Inmate is not able to prepare the ADMINISTRATIVE REMEDY
Form him/nerself, he/she is to request assistance from his/her Social Workar or sther

appropriata staff member.

inmate Houslng Unit representativas are not to use the ADMINISTRATIVE REMEDY Form
fo. have lssues addressed which should be brought up in the inmate Representative
Committee meetings with the appropriate Administrative representative. ADMINISTRATIVE
REMEDY Forms which do not foliow thase requirements will not be processed, and will be
retumed to the sender.

The Inmate preparing the ADMINISTRATIVE REMEDY Form is to complete the information

required at the top of the form. This includes name, SBI number, insfitution, unit, date and
Reason for Remedy, It is very important that the Reason for Remedy be as complete and
specific ag possible, based on the facts pertaining specifically to the issue at hand and not
including extraneous material. Inmates are to be advised that only complainis properly
detailed, written by the involved inmate and submitted on the proper ADMINISTRATIVE
REMEDY Form will be considared for review and possible redress. Complaints submitted
by a second or third-party writer, complaints improperly written or covering those subject
areas which should be addressed through other channels (such as Inmate Representative
Committee meetings), having more than one complainit or which are not on the proper form
will be returned unanswerad. Inmates are NQT to saparate the top three pages from the
multi-part form, The ADMINISTRATIVE REMEDY Form is to be submittad intact.

The Administrative Remedy procedure doas not include complaints relative to parole, legal
access (use the Legal Access Complaint Form). property loss (use the Inmate Claim Form
for Lost, Damaged or Destroyed Personal Property Form) or disciplinary disposifions {use
the Appeel of Disciplinary Decision Form), nor is it to be used as a substitule for the
INMATE REQUEST Form, INTERVIEW REQUEST Form or other established procedures.

PROCEDUR r PREPARING NISTRAT!

1. ADMINISTRATIVE REMEDY: Forms may be obtained fram the Housing Unit supply.
the Unit Social Worker or Law Library upon inmate request. Unit Social Workers are
to carry a supply of ADMINISTRATIVE REMEDY Forms when they make scheduled
Unit vigits. -

2. inmates are to supply all information as necessary to complete the information
required at top of the farm. It is imperative that the “Reason for Remedy” be as ciear
and complete as possible in order that the problem being addressed be clearly
understood.
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3. When completed, the inmate writing the form shall deposit the completad Form into
the coliection box which shall be located in. each compound/unit. (This is the same
box which is used to collact INVATE REQUEST Forms). Close Custody Unit
inmates are to give their ADMINISTRATIVE REMEDY Forms to their housing unit
Custody Supervisor or Social Worker lo be placed in the proper collection box.
Requests will be pickad up daily from these boxes only. Requests submitted by any
other route, including hand-delivery or Institutional mait, will not be addressed,

4. inmates filing complainis may accept disposition or withdraw the complaint at any'
leve! of the review process. This procadure is in no way intended to modify or restrict
“the inmate's rights to seek judicial redress through the courts.

5. Forms bearing more than one complaint (e.g.: twa topics in the “Reason for Remedy”
or two or mora names ag co-sponsors) will not be processed. Complaints not
relevant to conditions within the jurisdiction of the Institution ar which do not affect
the complainant personally may not be considered for redress. Complaints which
affect the inmate population as a whole or large segments thereof (class action) are
to be submitted by Unit Representatives during regulany-scheduled meetings with
the Administrative supervigor-for that area.

COORDINATOR for ADMINISTRATIV, Y PRO NG

it is the responsibility of the Adminlstrative Remedy Coordinator to oversee the processing
of ADMINISTRATIVE REMEDY Form. Serving as a liaison between the Administrator and
slaff, the Coordinator may advise and provide information to those individuals on behalf of
the Organizational Unit's Administrator.

Once the ADMINIBTRATIVE REMEDY Forms are received by the Coordinator, the following
information miust be recorded on the ADMINISTRATIVE REMEDY Form: ,

1. Date of recelpt and name of parson receiving the ADMINISTRATIVE REMEDY Form

2 A case number is to be assigned to each ADMINISTRATIVE REMEDY Form that is
accepted for processing. This shall conslst of the letter "R" followed by the B8-diglt
case number. These numbers shall be loggad into tha ADMINISTRATIVE REMEDY
Form computer database. The assigned case number will ramain the same
throughout the Administrative Remedy process.

3. The Coordinator will review all forms and snsure that they have been praperly

caompieted and an appropriate response and/or action was taken should an on-the-
spot resciution be affected.

4. The Department staff member designated fo respond shall be identified, and the date

forwarded for response noted.
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5. The foltowing information shall be entered into the ADMINISTRATIVE REMEDY
- Form data base:

case humber:

inmate name and SB! number;

department staff person responsible for responsze;

aublect of remedy; '

date forwarded to department staff person; and

date returned to the ADMINISTRATIVE REMEDY Form coordinator.

o oo o

1, The Administrative Remedy Coordinator's Office will maintain the Institution's
computer software and copies of the ADMINISTRATIVE REMEDY Monthly Report,
gata printouts and all inmate reguests (with attachments) for a period of three (3)
years. The hard-drive data shall be saved on a daily basis, and shall also be saved,
by manth. on a separate diskette. Only two (2) months of data are to be maintained
as the working copy on the hard-drive. When starting the third month, the previous
month's data will be saved on diskette and printed in aiphabetical arder and filed with
the Monthly Report.

2 Institutional Departments must maintain their copies of the ADMINISTRATIVE
REMEDY Forms for a period of one (1) year.

E.  DETERMINING ADMINISTRATIVE REMEDY Form JURISDICTION

After assigning a case number, the Administrative Remedy Form Coordinator will determine
the Department Head under whose jurisdiction the ADMINISTRATIVE REMEDY Form falls,.
and the ADMINISTRATIVE REMEDY Form shall be forwardsd to that person.

. Response shall be within thifty (30) working days if "Routine”, or. five (5) working days if
marked "Urgent’, from the date the ADMINISTRATIVE REMEDY Form is forwarded. The
Coardinator will contact the Depanment Haad If response is not received within the allotted

lime.
F.  DEPARTMENT HEAR RESPONSE

Department Heads wilt return ADMINISTRATIVE REMEDY Foims 1o the Coordinator within
thirly (30) working days of receipt if "Routing”, or five (5) working days of receipt if marked
"Urgent”, with a reply entered in the section titled "Response”, along with any additiona!
relevant informafion.

- The Department Head will review the staff member's response to the ADMINISTRATIVE
REMEDY Form and, when the response is acceptable, the Department Head will return the
ADMINISTRATIVE REMEDY Formm to the Associate Administrator or Assistant
Superintendent.
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The Associate Administraior or Assigtant Superintendent's office wili respond by ensuring
that the form has bean properly signed. The ADMINISTRATIVE REMEDY Form will then be
retumed directly to the Coordinator for distribution. Institutional mail is notl to be used for
retuming ADMINISTRATIVE REMEDY. Forms due to possible delays or loss.

RESPONSES to RELIGIOUS QUESTIONS

When questions of a raligious nalure are presented which are outside of the scope of the

. Organizational Unit Chaplain or Administration to answer, the Organizational Unit Chagplain

shall confer with the Administrator, and the question shall be referred by the Administrator to
the Religious Jssus Review Committee.

Such questions shall be concemns of {but not limited to) institutional safety and security,
possible violations of law, possible violations of the Religious Freedom Act and cost-
effectiveness of resolution/implemantation. ‘

Questions of a religious nature which are referred to the Raligious [gsue Review Committee
for resolulion shall be autornatically granted an extension of response time to permit the
Committee to meet and consider the question or probiam.

Decisions rendered by the Religious Issue Review Committee shall be considered as
Departmental Policy, and will then be applicable to all Institutions within the control of the
New Jersey Department of Corractions.

APPEAL tg ADMINISTRATOR of DEPARTMENT HEAD RESPONSE (Section IV)
If the inmate is not satisfied with the ARTM SPONSE (Section Ill), he/she

may file an appeal with the Administrator within ten (10) working days of tha raceipt of the
response. The inmate must indicate the request for appeal by completing Par IV of the
criginal REMEDY Form and resubmitting the form to the Coordinator, who shall forward the
appeal package to the Administrator (ar designee) afler logging the appeal.

APPEAL DECISION (Section V)

The Administratar (or designes) shall respond to the inmate within ten (10) working days hy
signing the form uniess conditions preciude this. The ADMINISTRATIVE REMEDY Form

wlif then be returned to the Coordinator for distribution as follows:

a. Original Copy ADMINISTRATIVE REMEDY Form coordinator/Qriginal
Decision

b. "Canary” Copy: Inmate's Copy

c “Pink® Copy: ADMINISTRATIVE REMEDY Coordinator's Copy/Appeal .

o

Decision
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NOTE : This distribution will be applicable at all levels of ADMINISTRATIVE
REMEDY Form disposition.

After the appeal is reviewed by the Administrator, it shall be returned to the Coordinator who
shall remove the third (pink) copy and retain same for filing. The inmate's {canary) copy
shall be placed In a properly addressed inter-office envelope and returned to the inmate via

Institutiona!l mail.

J. EXTENSION of RESPONSE TIME

Matters requiring extsnsive research and/or documentation may require a longer period of
response. Consequently, the peried of time needed for proper action by the reviewer may
be extended if findings indicate that the initial time period is insufficient to make an
appropriate decision. This need for extension shall be communicated, In writing, to both the
inmata complainant and the Coordinator.

K. Nolfication of Delinquent ADMINIS TRATIVE REMEDY Forms.

Acting as the Administrator's agent, the Coordinator shall establish procedures for review
and response o reported dalinquent cases submitted to the office of the Administrator for
procassing. Prompliy after recaipt, each reported delinquent case shall be investigated. A
written report shall be prepared for the Administrator and the complaining person. While the
investigation of the complaint may be conducted by the appropriate staff person. the
Administrator shall respend to each such report, indicating what disposition will be made of
the findings and recommendations received.

L. ortj ocume

In order to increase the efficiency of the ADMINISTRATIVE REMEDY System, the following
additional forms may be used, as needed:

1. INMATE REQUEST RESPONSE Form

This is a continuation form to be used to respand to the ADMINISTRATIVE REMEDY
Form if additional space is requlred or as a referral form. This form may be obtained
from the department heads and is only to by used by DOC staff. Al reguired inmate
information found at the top of the Form must be completed by the staff person
making the response. When used as a confinuation of the response space on the
ADMINISTRATIVE REMEDY Form, it shall be signed by the responding staff
member and attached lo the ADMINISTRATIVE REMEDY Form prior to returning the

package to the Coordinator.
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M. Forms

Each Otganizalional Unitt shall ensure {hat all departmenis have adequale supplies of all
necessary forms. Al required forms are available from DEPTCOR, ard are not to be
reproduced without permission, :
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V. Cross Reference Documents and DOCPS/IMP

DOCPS/IMP/Document Title Effactive/Revision
Numbaer Date
NJ DOC Palicy IMM.002.001 INMATE ADMINISTRATIVE REMEDY, August 1, 2003
INTERVIEW and GRIEVANCE
PROCESS

V1. Applicable Forms

Form Title Form Number Effactive/Ravicion
Date

INTERVIEW REQUEST Form June 1, 2002
INTERVIEW REQUEST REPORT Jupe 1, 2002
STAFF RESPONSE Form June 1, 2002
ADMINISTRATIVE REMEDY Form June 1, 2002
| STAFF CORRECTIVE ACTION Form June 1, 2002
i

INMATE REQUEST RESPAONSE Form June 1, 2002
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Policy Statement

Policy Tit.le o
INMATE ADMINISTRATIVE REMEDY, INTERVIEW
and GRIEVANCE PROCESS

Effective Date: Revisged: Authority :
June 1, 2002 August 1, 2003 NJSA 30:1B-6

Promuigating Office: Profegsional Agsociation

Division of Operations Standard cited:
ACA 3-4271

Applicability: This Policy Statement applies to all Organizational Units of the New Jersey
Department of Corrections, L

Supercedes: Policies 13.104, Interview Request Procedure; 13.105, Inmate Request Forms
and 13.106 Administrative Remedy/ Orievance Procedure dated June 1, 2002 :

Instructions: All affected Organizational Unit Managers within the New Jersey
Department of Corrections shall be responsible for following Central Office, Division of
Operations Level I Internal Management Procedures and developing written Operational
Unit Level [TI Internal Management Procedures consistent with this Policy.

Review Schedule:

This documem is qchedu]ed for annua.l review on or about August i, 2004

Reviewed and Approved By :

Rl T

Signature

Reviewed and Approved By: Charles Ellis, Chief of Staff

Signature

Isgued B@Devon Brown, Commisgsioner
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INMATE REQUEST, INTERVIEW,

L. PURPOSE

To provide a mechanism whereby inmates may bring written compiaints, concerns and/or problems
to the Institutional Administration for regolution and/or request an in-person interview with an
appropriate staff person(s) in order lo resolve questions or problems.

IT. DEFINITIONS
Far the purpose of this Policy, the following definition s to be used:

INMATE ADMINISTRATIVE REMEDY. INTERVIEW and GRIEVANCE PRQCESS means
the 3-leve! process which is designed to allow all inmates equal access to Institutional
Administration for the review and resolution of problems. concerns or complaints.

INMATE _REQUEST Form: means the form used by inrnates requesting information
concerning the conditions of confinement or to process an action needed.

INTERVIEW REQUEST FORM : means the form used to requast in-person inlerviews with
staff in order to resolve questions or problems relating to conditions of confinement which

the inmate cannot put into writing. :

ADMINISTRATIVE REMEDY FORM : this is the form used to address problems, complaints
and/or grievances ralating to conditions of confinement that are not able to be addressed
through other means. This is to bs considered the final step in the Resquesy

interview/Remedy process

II. POLICY

The New Jersey Dapartment of Corrections has mandated that inmates be provided a formal
procadure for resolution of problems. The Department has Implemented a 3-level Request/
Remedy process which is designed to allow all inmates equal access to Institutionai Administration
for the review and resolution of problems, concerns or complaints. This system is designed to
provide a direct and confidential route for inmates to make the Administration awars of problems
which may exist within the Institution, and provide a method for positive interaction between staff

and inmate population.
The 3 levels aré as follows:

Level 1 — The INMATE REQUEST Form, which is designed to permit inmates to request
information corcerning possible problem areas and to allow the Administration to
effect timely and appropriate responses to these requests,
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Level 2 - The INTERVIEW REQUEST SYSTEM, which Is designed to permit inmates to
request in-person intarviews with staff persons to help resolve qusstions, concerns
or prablems which cannot be handled through other facets of {he Request/Remedy
process.

Level 3 - The ADMINISTRATIVE REMEDY Form, which is the final level of the 3-level
Request/Remedy process, and is designed to permlt inmates to identify possible
problemn areas and to allow the Institutional Administration to effact timely and
appropriate responses to these problems.

Inmates are expected to use this final level of the Grievance Process prior to
applying to the courts for relief.

All inmates may utilize this 3-level process o help resolve their concerns or problems regarding
conditions within the |urisdiction of the New Jersey Dapartment of Corrections which affect them
personally, and/or to request a personal interview with staff to resolve their personal cancerns or
problems regarding conditions within the Jurisdiction of the New Jersey Department of Corrections
which affect them personally and to request Administrative remedy for the resalution of complaints
or grievances. No inmate shall be coerced, intimidated or suffer any reprisal as a direct or indirect
result of filing any. INMATE REQUEST Form, INTERVIEW REQUEST Form or ADMINISTRATIVE
REMEDY Form as outlined in this document.

IV. PROCEDURE

The procedures for the operatlon of the INMATE ADMINISTRATIVE REMEDY. INTERVIEW and
GRIEVANCE PROCEDURES are to be found in New Jersey Department of Corrections LEVEL |
INTERNAL MANAGEMENT PROCEDURES IMM.RRP.00!, INMATE REQUEST FORM,
IMM RRP.002. INTERVIEW REQUEST PROCEDURE and IMM.RRP.003, ADMINISTRATIVE
REMEDY /GRIEVANCE PROCEDURE. Department Heads (Intermediate Lavel Supervisors) shall
ensure that they provide both details and general instructions to their staff members through the
Level Ill Intemal Management Procedures to ensure conformity with these procadures.
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V. Cross Reference Documents, Policies and IMPs

Dogument/Policy
Number

IMM RRP.001

Title

LEVEL | INTERNAL MANAGEMENT PROCEDURE.
INMATE REQUEST FORM

Effoctive/Revisian
Date

August 15, 2003

IMM.RRP.002

LEVEL | INTERNAL MANAGEMENT PROCEDURE.
INTERVIEW REQUEST PROCEDURE

August 15, 2003

I, IMM.RRP.003

| PROCEDURE

LEVEL | INTERNAL MANAGEMENT PROCEDURE.
ADMINISTRATIVE REMEDY /GRIEVANCE

August 15, 2003 W

|

V1. Applicable Forms

ey e P R ST
Form Title Form Number Effactive/Ravision ]
' Date
INMATE REQUEST Form June 4, 2002
’ INTERVIEW REQUEST Form June 1. 2007 |
[ ADMINISTRATIVE REMEDY Form June 1, 2002

]

o s o - A 0 0 117177 "



PLEASE SUBMIT THIS FORM INTO THE INMATE REQUEST/REMEDY BOX ONLY TO BE PROCESSED

{QIRVAEE FREGLHTAR CATE FOUUPEAD LN LA Cata DE PETICHM DEL CONFINADDANT ERVERCIOH SALAMENTE AARA LER TRAMITADO]

Form: IRSF 10} NEW JERSEY DEPARTMENT OF CORRECTIONS Revised 112005

NIAC 10A:- 14 IDEPARTAKENTS B¥ COANECCIANER R Y WUKVA JEAEET|

REQUEST SYSTEM & REMEDY FORM

PART [PARTE] 1 INMATE'S REQUEST OR COMPLAINT AREA:

|AREA BE PETICION O GURJA BEL CONFINADDI

TYPE OF REQUEST [0y ahect ane by |_JROUTINE INMATE REQUEST | [DINTERVIEW REQUEST [JADMINISTRATIVE REMEDY
[five pe revICION] A amia e aes CapTa) (PETICION RUTINARLA 221 CONFINARO] [PEVICIOH PARA UHA ENTAEVIAYA] HHTEAVINCION ADMINISTAATIVA]
INMATE'S NAME: SBI NUMBER:

|HOMRRE BIL COMPNLDO) HUIMPRD BN

INSTITUTION: HOUSING UNIT: DATE:

JNETITLSION] IUNTBAA DE vIVIENDA) IPRCHA}

No action tsken on this farm. DOC Corrective Action form issucd with parapraph(s) # marked. .
{No &e tomb ninglia medlia en esie Tormularlo, Se proveyd el furmulariy de Accidn Correctlva del DOC con el [log) phrrafa(s) o - Indlcado{s)}

PART [PARTE] Z [THE ABOVE INMATE [NFORMATION WAS DETERMINED BY THE COORDINATOR AS ONE OF THE FOLLOWING:
[EL COORDFNADOR DETEAMING QUE La INFORMALIGm ANTRRIOR DEL COXFINAPO £5 UND DE LO% SIGUIENTES]
[JROUTINE INMATE REQUEST [(JINTERVIEW REQUEST [DADMINISTRATIVE REMEDY

[FEVICIS 4 aUTImAnld 841 2aHANADD] [PLRCIG N PARA UHA ENTREVITAY . [INTLAVENCISM ABMHILTALTIVAY

Conrdinatory reason for dlsagreement of Inmage's clatsifestion of furm:
11 tltts Forwun Iy determined o be an Adminlsirarlse Remedy. the Courdloater must complete Part 2, slgn in the "Recelved By” area and return the plnk copy to
the Inmave a3 histher recelpL

ROUTINE wx URGENT
[RUTINARIQ O UAGENTE T

RECEIVED BY: SUBJECT OF REQUEST:
MIcIBoo ror]  {Coordinator's slgrature If Agminiseraclve Remedy) . |TTMA QE LA PETHC 1N
1Flemu ded Coondlnudyr ot er Antarvediihn Asliminlrraiive) .
DATE FORWARDED TO DEPARTMENT: DATE RESPONSE RETURNED TO I/M;
:FECHa EN QUE SE §HVIC Al DEPARTAMINIG] [FCCHA B4 QUE SE DEVOLYIO AL CUNFINADOY
DEPARTMENT RFSPONSIRLE: CASE NUMBER:
(DEPART &AM PNTEO RREFONSANLE] INOMEROQ BEL CALS] YEAR MONTH EXCEL LINE

Illlllll!ll"'lllll.'l'lllllIlllllIIIIIIIIIIIIlIlllaIIIIlllrE’LllIIIIJ".#‘PIDEII.‘E!HI

PARY [paRTH] STAPF RESPONSE AREA JAREA DE RESPUESTA DEL FERSGAL):

Atizchment: From lamatet

STAFR SICNATURE Fufsia B #RAZCHAL| PATE isseiony LEOUM ENTOE ADJUNTOR: DL CONPETAND)
* Frem Suff:
——— LPRL 2 EASTINALY
SICNATURE OF AEST SUFT ox APPHOPRIATE ADMINSTRATIVE DESIGNED DATE |Fecuay DOC Staff Respanse formy:
FUHL DL SUBILPT w LA FEASDNA ADMNISTHATIVA CORARAPOADIENTE CERJCNADA rOX I!.[ Lfsrmaiwive dn Rerpneon &0 Farmaw o1 OO
[ AR A RN RN I R F N R R R R R Y N N R N Y Y A R Y AR R R RN )

_PART [PARTE] 4|INMATE'S REMEDY APPEAL INFORMATION (INFORMaC1AN DE APELACION DF INTERYENCION DEL CONFINADO]:

ADDITIONAL ATTACHMENTS:
|EOCUHEATOE ADSUNT G5 AQICUON AL EX| INMATE'S SEIGNATURE triama oLL CoAMNNADO) DATE [FECHA|
EE SR NN RN RN YRR I PNt AN E NN e P IRl N AR S AT U N PN R AN N PR ANPE IR r NI Ay

PART (PARTE) 5 DATE APPEAL RECEIVED: DATE APPEAL RETURNED:
IPECMA R UUT b REGIMO LA APELACIIN| [FICK4 N QUX EE BEYOLYIA LA APELACIAN]

APPEAL DECISION AND ADMINISTRATQR'S COM H
(o CL0m SUBRL LA A PELaCION ¥ | D4CGM ERTARIDSE nnsnmLmNJEul DlupuzLo camrmusa OMODIFIED suamicson Diotsteo wcsse
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