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PURPOSE 

To e&lablish an immle diJciplinmy sysran wilbin the llepartnal. 

To eslablisb policy and pmcedun:s for rhr: inmale disciplinaly proc::ess di&! will: 

• Mai$in sc:r;:urity, c:onttol md safety. 

• Ddine and giw: lllllicc ot •marrrpable behavior. 

• Specify die 1111ge of SlllCliom tbal: may be i~ for a violation. 

• Eslablisb guidelines for the conduCl or lhc diSl:iplinmy pnx:as. 

• Mainl.lio • m:md of disciplinlly llClioo and IK:livilif:s. 

1. DISCIPLINARY PROCZSS STRUCTlJRE 

A. The imnlfe disciplilmy proc::ess is divided iDlo flu major mas: 

• Noliccofeharp(NDOC-3017) 

• Pmimillary Hearing Oflicer's lnquiry and Disposition (NDOC-3018) 

• Disciplinaly Hearing (NDOC-3019) 

• Appeals 

2. INMATE DISCIPLINARY PROCE§ 

A. Notice of Cbarp 

I. 

2. 

Upon lhc n:uoaable belief of a com:ctiooal c:mplo,s lbli 1 Code violalioo 
has hem COllllllilllld, lhe emploJIZ Dll file I Noticz or Clmps ming DOC 
Fmm 3011, bcfmc lbc COlqlklion or their shift and submit 1t 10 die shift 
supenisor. 

• Ir a non-Oqmbncnt emplOJ!Z observes I violalion, I JqXllt shall be 
JUbmia.I ID die AWO who wil desigoare a Deparlml:ntal-dwging 
emploJlle. 

• If 1 Yioi.tion is a mult of an investigalioo, !he inYeSligllOI' may 
sutmm the Notice of Clwgcs or- the invesligalivc tqlllll ID !be A WO 
who 1111)' desijllllle • clwging emp1oJee. 

The report shall be a hclual and pni{cssional descriplion of lhc violation. 
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E. 

4. 

5. 

If ID appeal is filed and modificalion is lllllde, die Wanlcn/desigoee wiU. 
enter lhe changes in lhe N011S. ' 

If neces&my. a special case DOte will be nllde OD the NOTIS Cbrono Screen 
detailing lhe llllldification(s). 

Responsibility 

I. 

2. 

3. 

The Disciplinary Hearing Off11Zr is responsible for insuring 111111 Ille 
n:q11iR:menl of !he NOTIS entty is properly curled OUL 

In die ew:nt lhat an ilunab: llllnsfa- inimupts 1 disciplinary case in ~' 
the lut complclal phase of !be process shall be enreri:d info lbc ia:oRI of 
thaJ caae lhat has been r:slablished in N<mS. 

• Thia will insure thlll lhc srafJ of the receiving imlilution lie llWlUe of­
tbe Slalus of a particular case. and do not initiale a duplicate n:cord. · 

The mcciving inlllillltion will check die disciplimry SlalUS of all imnara and 
complerll lbe disciplinary pmc;a&. if .-suy. 

F. Res6tution 

I. 

2. 

3. 

4. 

DOC Fonn 3043 will be con.,le!ed IRI an disciplimuy sanctions requiring 
SS.OD or grcaler JCSlillltion. 

• The coqiltml form shook! be submitted ID lollllllC Services within 
30 da;rs of the lindiogs. 

Wbethc:r or not die -m of resdbJlion is known a1 die time, to1al 
iesliwlioo may be on-going due ID changing mi:dicaJ. tn=atm:nt m other cosls 

n:lalal ID the incident 

• Oa all medical charges. lllSlitutioa llllDIJDI nolal will stale "IO BE 
DETERMINED" (IBD). 

Once an amount of rellibllion can be ddcrmined, a bearing may be 
scheduled ID llddn:llles tile~ 

Due process on a ll!SlimlilRI issue may be achieved by giving lhc inmarc 
notice and the details or a deduction. with an opportunity lo be heard 
throogb the gricVIDCe process. 

• The mini11111111 timB to file a grievllllZ shoukl p1161i befon: the 
R:Slilution is assessed. 
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12. MAINTENANCE OF DISCIPLINARY ACllVITY RECORDS 

A. NOTIS Is 11111 a sub&titate fur any of !he pmpa- fo11111 that m: used lo carry out !he 
dilciplinary pmcaa (Nodce of CJgqie&. Swmmy of Pldiminmy Hearing OllKler, 
IOd Sumrmry of Disciplinary Heming). 

B. 

I. NOTIS is a llllilhod IO n:alld, 9Umnmiie and analyze lhele llC!ivilies. 

2. IJISliDnioal and Cacilldes llhalJ DOl m.inaain or ~ disc1Jlinlly 
nmiapmmt or docummlllioo systems. 1111111111 or 1111D11Ud, odler llllD 
lllole provided lbmugh die NC7l1S 

lllitladon of DilCiplinary Rcconl 

I. 

2. 

3. 

A RICOld of the disciplinary shall be lll8IUld by making an appropriate m11y 
in Nans upon lhe wriling of 1 Nocic:e of Cltugcs. and prior ro deli""Y of 
die c:barga ID die l'lelilDnary Hearing Ol&zr. 

1bc .-C of the n:con1 is 1bc dalle dlB Notkle of Cliarges is writlal. 

1bc enlfy of lhe record ca.- !he c:ralim of I 10-day lllspmlC date for !he 
Pn:limimry Heariug Offiar. 

c. H-mg Oflica Funclion 

I. 

2. 

3. 

Aflr:r die Noticz of Cltarp b11 lxz:n mw4. 1111: dUcipliumy n:coni slid be 
updated wilh die date of scrvia:. 

If die l'ldimimuy Heming Oflica' raolw:d die dWges, aud did 001 n=fer 1111: 
CU£ 1o lhc Discipliouy Hearing Officer, dlt: disposilioa lhall abo be eataa! 
into NO'l1S Ill this time. 

If the f'leliminaey Hearing Ofliar ms die ca. ID die Disciplinary Hearing 
Offica', lhe datr: of scrvK:e aeaim a 30-day suspense dalB for lbe sdHWling 
of the discipliruuy hearing. 

D. Disciplinuy Heming Dair: and Dispolition De 

I. 

2. 

3. 

Al the conclusion of the di&dpli1111Y bearine. the dale ind disposilim of !be 
br.aring sbllll. be c:nleled inlD the disciplinary m:ool. 

This will complde lhe m:md r4 lhat pmticnlar cue. 

If aftn' the Wlfllr:n'sfdl!Sig1111e's miew ml if dmga are na1e, I.be 
clmlges will be nolr.d in the NaTIS. 
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3. 

4. 

5. 

6. 

• Opiuions and assumpliom shall not be included.. 

• R=ilan-.lalium m.n uot be included. 

1bc n:polt shall mataiu specific: details of the Yiolllliou, induding die 
following: 

• 1bc name and ID aumbec of lhD ins.- llDlllllliUiug lhe a1lopd 
violation. 

• The dare aud lime of !he viollliou. 

• Evideace, if collected, md lcalion. 

• The facts SW11111Ddiug lbe violation. iu dmmological order. 

• Any immediate llCtion ld:ai. 

• 1be llllO'.lr'Ji of wiall5'il'..'l 1n dlP. Yiolarion. if any. 

• The exact disposilion of any eYidm::e involved. 

• ne tide, prinml name. -i sip11me or lbc rcpoding cqi1oyee. 

1be imlilulion will baw: procedures in pm ID insuR: the foDowing: 

• Review by shift supcnoisor. 

• Assigning of dwp. 

• Input iafonmlioo inro NO'llS. 

• Designate a Pidiminmy Hearina Officr.r. 

• Bqia the process lo ddamiue if nmtutioa is iapiiml. 

In lhc-of a saioos iDcideat the shift supervisor will: 

• Collect all tq111111 of die violalim. 

• Refer for investiplioo or ha~ 1 Nlllilz of Clmges initiated. 

• Complm the process 11 llaled .in A4. 

In die evait of m invaliplioa, Ille iavesliplor may complete a Noticr: of 
Charges« submit a repon lo Ille imtiluliooal Wardeu who will inmR lUI a 
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7. 

I. 

Nalice of Oiaqies is initiabod. 

• Once the Nocicz of CUrges hu beea IJlqmM the muaining Slqis 
will be Collowed IS Sfllal in A4. 

Hllldling Mm Ylllllilioos nhout a NOlice of <llllge5 

• In the cme of minor violalions, a corm:tional emplo,a: may comet 
aa illllllle's bebavicr by a wamiJlg an4lor CXlllllSeliag. 

• Ao informative or counseling repalt may be made at Ille discROon d 
die eqiloyee. 

• Such a 11!1JD11 sllaD be provided to die inmate's ~. for 
inclusinn in the inmale's file. 

• A copy shall be puvidcd to the inllllle. 

11ae A WO will delipte aipervisol(s) to ICt as a Ptdim8wy Hearing 
OllicS" and Disi:iplinaly Hearing Officer. 

I. 

b. 

c. 

The Pn:limimuy Hi:lriag CJffia:r IRISl have !he l'lllk of Senior 
Comiclional Off"ICCI" or abo\IC. 

11ae DisciplDiy Hearing Ofliczr JDJll haw Ille rlllk of Serae- or 
abowc. 

• lo c:omenalion CaqJS. die caseworker may act • !be 
Discipliuly Haring Offica-. 

All supervisors inYOl'ICd in Ille di&cipliJwy prua:sa llhoald be 
impartial in dw Ibey: 

• Did Dill wi1DeU or inwaliple die lllegeif violllioo. 

• Wa.. oot a lliclim of lhe allepd violalion. 

• Did Dill~ in 1be writia& of the Noeice of CblJFl. 

• Did llOl sit IS a meniJer of the classificalion c:ommillee, 
wllicb llllhoriml pm-discip1inuy sqreplion for lbe -
offi:nle. 

• Wen: DOl lhe Prcliminmy Hearing Officr:r foe Ille .same 
olfeue. 
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E. 

F. 

2. 

3. 

This is done by claccting lhe box lllbelrd "other" on Ille MSummary of 
Dieciplinaiy Hearin&" farm. 

'Ibis provision may not be aml in plea or SIDClioa bmpini111. 

Warden's Review 

I. The Wanlen, or mi impmtial official whom is designated, shall review lhe · 
ICdon of Ille Pn:limioaiy Hmrin& Olfic:er llld Disciplinmy Hearing Offiar, 
mpnlh:u of whelber an 1ppe1I is tllkm. lllcl may ieverse lhe decision. · 
n:mand lhe deciaioa, or modify tbe llDClion impmed, whenever sacb ac:lion 
i5 wmrllllal in lbe leQlld. 

2. Under .such a nm-, a SlllCtion imposed by the Disciplinuy Ht.Iring 
Officer 11111y OOl be inaased. 

3. Upon request of menlll heallll &raff, modificalion or smpension of &lllldioos 
imposed 1111)' be ieviewat llld dwlp by lhe Wanlen. 

Disposilinn of florfeill:d Propaty or Coatrabllld 

I . A forfcitm item wiD be beld a CYidcnce as long u ueceswy, !lien, IS Ille 
Wmdm or Facility Mmwaerdinds. be dispmal of or daiboyal. 

• 

• 

Qmcncy, cola, checks, money Olden or oilier negotiable 
illllnunmls shall be dl:posilal in lhe bunale Wdfare Fund, and used 
for a purpose. llldJoriml by die appropriale adminl&Q'a1ive 
rqpallllioa. 

Items of prupeny may be disposed of in 1111 enYilon!nen1.1Uy 
appropriate lllllllllCI", or domll:d to charity. euqit lhat an ik:m may 
DDl be gi"Jm IS I gift ID 80 mnplo,re or die gencnl public. 

o. StaffTrmnina 

I. 

2. 

3. 
revised. 

Supim.ors who 1C1 as Pn:iimmy Henig Officen or Dirciplinaly 
Hearing Officm should iazM baining prior to !heir participalinn in Ille 
irunlle dilciplimuy .,__ 

• l!F.OiElqlloymcnt Development Divisioa w!ll conducl Ibis lnining. 

New empioJees will rs:eive !mining and rea:iYC 1 copy on this procemre 
during tbi:ir ~ Tuiaing. 

Cwtmt Employees will receive a copy of AR 7'11 lllld lhe MllllUl.I when 
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B. 

3. The disciplinary process i& DOI cm1'JI= uolil the final entry of disposilions 
has bl:aJ enimd. 

4. AU a:fi:rellCICS lo die violllioa shall be lllliolaimd in lhe U-'s 
i.allilulioml 61e-=a if f'ouod DOl guilly or die dwges - dismissed. . 

Expunaemmt 

I. 

:z. 

The file shaO clr.arly iodiale 11111 Ille iDmale was DDt guilty of Ille deged 
lliol.alioa.. 

The NOTIS will rdlcct lhis finding. 

C. Cona:tion of Minor Taclmic:al Violations 

I. 

2. 

3. 

4. 

A disciplimDJ case need not be dismissed doe ID minor ledmical c:nors or 
violations. 

• for euo..,ie. if an emplo,.,e invahal in !'-' incidml akn aclM ll'I 
lbe Disciplinary Hr.min& Officzr, lbe CUC nmf DOl be~ 

The case lball be reheard by anodu:r Disciplinary Haring Olficer and 1be 
disciplinary bearing ieschedulcd. 

Jn a C81ie when: n:stilulioo panuant to NRS 209.246 was not addRsied 11 

the DillciplillllJ Hi:mring, and it llllCr becomes c:1ear Iha! talilllion is -
• '-in& for Ille sole porpm: of rrsilulion 1111)' be ICbcWlrd poWled the 
imnall: -a-proper llOlice It least 24 hours in advance. 

A typographical emir. spelling error m mlnr clerical aror can be iepailal 
by aina:tmg the problem 

• If the error did nol, in die judgmmt of die Di&ciplinlly Haring 
Offia:r, impair the innllle's ability to p1q111e a dehme, lhe error 
may he comic:red 11 lb11 hc:amg. aod lhe Ding may continue. 

If, bowe_., the error implmd the inmllie's ability ID prepll': a 
defense, lhe hearing nay be relChedulc:d. 

D. Placement of the NoOa: ofCIJaraes in I-File a& ''lnformllivc Only" 

I. This b done when die Disciplmy Hcarinl Officer lindl lbat die chirp do 
DOI COllllilUle. violatioe of AR 707, but shall be iaaintainal a& ~levant fiJD 
infonnalion. 
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9. 

d. 

e. 

A superYiaor is aot iieceaarily panial based on such flcls as: 

• Having gem:raJ botolr..Jge of die case lllrough die 
"anps~" 

• Bc:ing the IUbjccc of pievancea and lmwsnit& bmaghl by die 
iJnnale. 

• Having a pnwious UDplr.asanl encounter with Ille inmale. 

• Hawing knowledge of !he case by virtue of having heanl the 
vioi.tioas of ocbin iodadcd in the - iocidait 

• Pllciag dia:ipliouy clwgr:s on the Notice of C1wFS 

The liSIS DOied in " Be:- md "'8d"' ue not aduaw. 

If lliditiolllll evidence ii ~ sublequenl ID lhe disciplinuy baring 
llld ilcw diaq;c:5 am ~ • addilioa.al aoricr! nf ~ may be 
iniliaried 

B. PYdimimuy Hearing Officzr's Inquiry and Dispo&illon 

I. Review of Olargea 

2. 

L 

b. 

As IOOll u pnclicable llftrr receipl, an iqmtiaJ Pidimillll)' Hclriag 
Ofticzr sball ~ die dmaiplioa of lhe iacidmt and lhe violalions 
which 1111: charged. 

The Pidiminuy Heariog Oftiar may: 

• Procml with the mvia: of !he NoOa: of Charges. 

• Refer lhe ITlllllr bd: ID lbe shift lllpavisor for li.a1her 
clmificalicmfilm5lipljon. 

• Ammi Che chliges. if appropriate. prilll" ID serYice. Any 
lllllmlbmtt nms1 be documented in NOTIS. 

Serva of Notice of Olarges 

L 

b. 

Aa inmate ICCUSed al • riolalioo shall. recene • wria.cD NOlice Of 
Clwps. 

The desigaallld PIClimiauy Hearing Officer should save suc11 notice 
within 10 caleodar days or lbD disco\lely of the violalion. or willlill 
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c. 

d. 

10 c:alc:odm- days of die ._.,k.don of iDVfllligali.ve wort conmniag 
lbe incident, wllichew.r is aJllllOlllWe. 

• This period 1111y be eitlaldr.d for ll1cqJlional cin:umllances. 

• The ilM&lilalion shwld begin wOkl 24 hours of 1he lime 
Ille Yiolalion is ll!plllll!.d. 

The in1Dale is DOI lllllided ID any elpllllllion for any delay In Ille 
discipliDMy process. 

• H~. in 1b£ ima1l5I of providiog for ma.,iete 
documenuticm of each CDe, ID explanalion for Ill)' delay 
1hould be included widi I.be Nlllice of~ It I.be 1inE of 
service. 

• The expllnllioo may be illc:ludllll as an atbChment ID die 
NDlilz al OIMp or may be wri- on die ~nmy 
HemingOfl"a:r's !lllllllllal)'. 

When die NDlilz ofOiarp m: pm;curl!d ID the m:med Ru.-. Ille 
Prelillli8UJ Hearing Offia:r slmll: 

• Rad die dlllges ID the imnale. 

• Advilll die immle of the procedures, under die Code. which 
apply ID him 

• If die Code ¥ioJalion CODld 11'11Ult in • criminal plUllDtlllion 
refmal, die illmllc sball be advised of lbe rigbl ID remain 
silm.. 

• Ast Ille inmale ID mbmit a plea ID rach charge. If the inmale 
rmaina silent, sud! shall be coasiden:d a plea ol "not 
piky.~ 

• Provide die inmale with a cupy of lhe Notice of Owps and 
111y 1pplicable allaCbmema, and oblaiD die iiunur:"s signalun: 
as proof of receipt. Reli.ml ID sip lhaD be noted. 

• Updace N011S with Ille dale of service. 
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JI. 

P. Upon sua:cssful complclion of trr:atmmr, lbe inlllllle: 

I. 

2. 

3. 

4. 

May apply for 1a1on1ion at sratutcry good lime credirs; 

May rerp.st cont.a visit restor1lliou followina compldion al rhe one ( I l 
)'Af DO visiting period through rhe grievimce process; 

Will ia:cive lhe I BO merit mdils lbal are awanlcd fur colqJlelioo of die 
propam:. 

Nore: Partial cmlit for completion of a portion of the mrmeut progrmn if 
removal was due ID "no fault" or inmate. Only those pbuea suaie:asfully 
completl!d will be eligible for partial mdil. 

Can &pin obtain a work 8BSipnJr;nt including Prillln lnduslries if rust tin: 
conviclion. 

0. Jmnata quilling or being dropped from therapeuric: c:omnmnity trealmcnl prior to 
IUClCeSliful complcdon of Che ailin: program 11111y face die following cORKquaices, 
.Uorinput. 

• No~ of Slabltmy good time aedits; 

• No award of merit CR:dil5; 

• Assignmmt to Austin Housing/Disciplinary Segieplion to - Ille full 
Sllldioo. if aay is paiding; 

• Rdlml ro hir original institution, if Ibey wm: lrlllSfenm ro from lllOlher" 
insrillllion; and 

• A Rduc:tioa in Ille lnel Syslml. 

• Nlllice of ClwFS for MJS2 ID be initialed. 

MISELIANEOVS DISCIPLINARY PROCEDURE 

A. Disciplinlly I>ocommtatioo 

I. All disciplinmy ac:IMlie& shall be docuuaual in lhe N~ Offender 
T...cting lnfOllllllioa Syaem (NC111S) as dlOlll: Klivilies oa:ur. 

2. The NOTIS is dc:sipod 10 provide slabJs rqJOllS of .-fed dilciplilwy 
actilJllL 
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2. 

3. 

The Wlll'llen &hall review tbe compll:le RICUld of all di:cisiom in which lhe 
identity of m 1J1011ynas !Olll'CI! WIS wilfibeld from lhe Disciplinary 
Hcarin1 Officer, provided they wa-e not in\IOIWld in the decision lo wilhbold 
lhc idcnlily. 

a. II die Wiiden wu inw>lwd in die original di:cision. lhen lbe ADO 
or di:ligpei: shd coacb:l the n:view. 

b. Sucb mviews sball 11emn.-.m wi1hia U days of lhe complmon of 
lhe bearios. or lbe raaJutioa oflhe appeal, wllidlewr is i.rer. 

The oonfidmJtial lile nmlias at lhc imlilDrion or facility wbln it wu crealed 
and med., rqardless of wbdber lbe subject inmate laler ll'lllSfen. 

10. SPECIAL PROCEDURES FOR MJ44 AND MJ54 CONVICllONSISANCl10NS 

A. Inmates who 11111 suspected of having ingesllld a comrolled subslance or alcohol will 
co~lm: lhe disciplinary process. 

B. 

c. 

Inmates wllo me found ID bave a positi-ue urimlysi.I may nmmin in general 
populaliou pending lbe outcome af the disdplially bearing, unicu Ibey uecd 10 be 
pi-I in nae secure housing u Ibey p01C a immDdiall: llnal. ID lhe safay er 
securily of die imlilulioa. 

• This does 1IDl pa:lude; howew:r, moviug an inmate ID a man: mnrictive 
IBvel in gmeral pupulalion. 

A reuonable unction for a po&i!M: urinalysis (MJS4) or musal.io rat (MJ44) is 
nmicla1 vi5itiug; Slallllllly iefeml; and austere bouaing. 

I. lumm:s may be dim:ted ID I suhllance abwe llellment proaram. sucll IS 
WINOS or OASIS. 

2. The --homing smlCliou may be implemented peudi111 plm:emcnt into 
lhe prognm; bowew:r, anclions am ID be smpendal OllllC lbc inmale is 
lpprvved for imd pl-r in the program. 

D. lnaata foand lo haw: drugs or llcohol in lheir ,,..._ as PfO"l'CI by a posiliw: 
urinalysis, win be ianoved from dleir jobs. whedla' Ibey be in Pri5IJa lodultries, a 
Vocational Tnining progmm. Nevada DMsioo of Rxl:llry or a dr:plltmmlal jab 
lllcb Bi wlinary, portflr, grounds, de. 

E. Then: will be 1!Q visits for one calendar yr:ar from the date of the incidaJI. 

• AU subsequent visits for lhe second calaiclar ,,ear wiU be oon-amlacl. 
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e. t>miminary n-ing Offic«Optiona 

I. Alla lhe .mce of Ille cbarps bas been ~ and 
... having disamed the - with lhe accmcd inmal£, 
Ille ~ Ilario& om- may inanediatllly conclude 
dieir inqllily ud mmxma: a disposition, or may lake an 
ldllitioual dlree (3) calendar days ID comider tbc aclions IO 
be!Um. 

2. 

1 

Jn eidn c:asc. die l'ldimiiury Hearing Officzr imy: 

• Su-Oly dimliss sou or all of lbe charges. 

• Ri:dum a mgor, wort reJeasc or general violalion ro 
a lemr violation. 

• lnaeue or add cblf&el. 

TIM! Plelimilmy Rearing Olfic:er may hear md n:sohi-. minm­
aad gaaal violaiions daoup 1111 iufurmal. swmDIUY 
heiring. The PRliminary Haring Officer. 

• SbalJ conduct RD infoanal. sunJllW)' Jariag OD llllJ 

Cass I! violalioa, rqmdless of the illmlle's plea, and 
may, upon a finding ol llUill. iq1ose any Oass E 
violaliau SlllCtiou. 

• Upon a plc:a of guilty lo a Class D violalion, the 
Preliminary Hmiog Ollicer may conduct 1n 

infonml. summary beuiog, llld may ~ any 
mnor violalion sancliou. A ooc guilty plea will be 
rrtemd ID a DisciplinalJ Hearing Offxzr. 

• Shall not impolC • general or major violation 
sanction. 

• May ... cbllJeS back to the cbaigiug cqilO)'m fm­
clarificalion. 

• May refer the cue: ID lbe Disciplliwy n-in1 
Offia:r. 

• May add lddilioaal charges. 

• May rcmwe dwJll:S. 

AR 7m - Manual Page7of32 



f. 

• May J1!1 impose suspended S111Clioos from prior 
disciplinary heminp. 

• Should addrea any appliablc mstitulioo. 

The Pniliminmy fbiug onm shall CODduct die proceedings u 
fol"bws: 

• 1be l'nllinmmy ee.ring Off"tcer may ~ sud! 
indepcndcnl ioquily IS diey find m:emry lad flir. 

• The l'nlliminlly Hmring Oflica may permit lbe lalimooy of 
"'*-. iacludio& lbe chuging eqilo)ee. or may 
diuppn>w: a nxprr for wi1nesles. based solely upoa Ila -.-1 of .-Uty llld relmmcy. 

• The accused illmlle &hall be pnseol II lhe hearing ad shall 
be giw:n lbe oppol1Unity ID es.plain lbeir vasioa of lhe 
Ylol111i1111, ualrs lhe ialllde rdilsm ID lllend or !heir behavioi 
jullilies JallllVll from die hariqg. 

• A finding of guilry shall be based solely on Ille reporu. 
evidence. llld latimoay praerlll!d Ill lhc Pn:limimry 
Haring Offica". 

• Wbm I Pleliminmy Hearing Officer conducu I 1A1111m11J 
bmring, I da:iiiCJn sbould be telChed with dJe iJmme 
puenL The PrelimiDuy Hearing Officer may,~. 
e:u:use lhe imlllle if Ibey fed ii is occasuy. 

• When the inmlle bu pied auilty, no hearing is nquin!d. Tbe 
Preliminll}' Heuin1 Offia:r nmy pnx:ml dftclly with lhe 
impDlilion of SlllClioal or trlr.r ID lhe Diseiplimey Haring 
Ollica" for R:llllolioa. 

• The ~iminary Heain& Officer Jhall llllJOllllCC die decilicm 
ID lbe iaaJ11e Uld plO¥idc lbe inmm: wilb I copy of lbe 
wrillmannmy. 

• Tbe Pn:liminmy Heming OffilZr shall tm steps IO haw: !heir 
disposilion mlmd inro die mcord of !his cue in NO'JTS. 

The. origiml af all funm md attachments shall be routed IO 

die n:cuds oflice for ..-ding md filing. 
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E. 

F. 

2. 

3. 

The Warden may. however, wilbhold die idmt:ity from !be Disciplinuy 
Hearing Officer. 

If lbe Disciplimry nr.ring Officer is not Id be infonocd of dr. identity of 
the mua:, the naxd of lbe disciplin;iry '-ing shall coolain an aftinmli"ll 
il:llemenl from lbe Warden ar AWO lhll the tm wm; salisficd. 

• The Slltemellt dlall amlllllly tefla:t lhlll the Wanteu or AWO 
CllllSidl:ml die llOUlllll of die infDrmllioa. jDdged die souroe ID be 
~le, and allowed lhlt die Dilciplinmy Haring Officer may use 
lbe inf111111111iDn. 

• The stlllmBI shall llso idlcl:t dw Wet)' c:onsidmitions prevent lhe 
disclDswe of lbe infonmnt"s identity ID !he Disciplinary Heming 
Offia:I". 

Discl~ of Drails ofTcalimooy ID Accused 

J. Allr:r faring the falimllny of. or readillg die llafclllmt5 of a ronfidcnliat 
informllll, lhe Discipliolly HeariDe Otfitn sbatl, ID the ex- pn.uihlt', 
dis:lllle !he ddaiJs ID !be accused ilunlle. 

2. The dmils or 111e inf'Drmlnl'• ll!&limDD}' may be witllheld from tbe ICCllSl!d 
inm11e if disclosure would pllCC die illfclrmln. al risk by indilectly ie-.aUng 
their idcnlily. 

Rllcord Keeping RequinmlmlS 

I. In eac:h im1ance wbae die Disdplinuy Hming Officer mm upon 
confidl:nlill infllflJlllliDn ID n:ach I finding af guilt, I sepanle confidenlial 
file shall be Clealed md IDlizdained It the inltilulilm. 

a. Each such file shall be aequentialJy 1111nileml and shall conlain a 
ll!Cllld at lhe infonnaot's SlltaneDI, tbe ideality of die infonnmi. and 
• copy of tbc dilciplinlly docummlL 

b. If the Disciplinmy HCllria1 Ollicer wu aat pcnuillal ID bow the 
idcatity or 111c mrommn1, 111c file shall 11so amlain tbc - m 
lhcofficial who1pp1t1vcd ~ 

• This ~I lhall eatablish lhc n!liabilir.y of the informanl. 
lllld die necessity of 11111111ymir.y. 
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c. If approYCd, lhe Auocialc Wlllkn of Pmgnm& will coonlinlle with 
lhe Cennl Administntion Division, The DqJartmmt of Parole and 
Pmbatioa, and Pe-Release SUpaWor ID ioitiau: Problltion 
Remcalion Procr.alinga. 

USE OF CONFIDENTLU. INFORMADON 

A. Ao inmate may be round 111ilty of an offi:nllll on lhe bui& of infonnation from a 
!i01111Z whose idmlity is Dill disdoml ID the illlllllr: II lhe IH:aring. 

8. Such infonnuion may be presenlal w:dmlly or in wrilin1, subject ID the conditions 
set forth in Ibis section. 

c. Two-Prong Tl:lit far Deramiuiog Reliability 11111 Nazs&ily 

I. 

2. 

3. 

The n:conl shall COllfllin some f-1 infannation · from which lhe 
Disciplinary Hearing Ofticer can nsasooably conclude lhat die c:onfidential 
ioformllian is ldiabJe. 

The n:liability of lhe iofOl'lllllll's infonmtion can be eaublished by any of 
the (ollowjng: 

• The oalh of the ilMslipdng oftic:er appearing beftn die 
Disciplinary Hcariag Of6ccr as ID die bUth of !be rqiort rhal COlllaiDs 
confidenlill infonnalion, or 

• Comlbonlingtestimony,or 

• A SllW!IDl!nt on the rr:cord by lhl: Disciplinary Hearing Officer lbat 
lhe Hmriog Officer had findland knowledge of lbe liDUICe& of 
infonnalion and conaidered tbr:ln reliable based oo lhe infOllllllllt's 
past reconl, or 

• An in-camcn ICview of lbe documentalion from which ctmibility 
wuasseued. 

The iecunl of lhe disciplinary haring shall conlain a prison official's 
affinnltive stMallBlll that safety considenlions ~t lhe discllllllle of the 
informant's name ID the accused. 

D. DiscJoswe of Source's Identity ID Hearing Officer 

I. In onler" ID conduct lhe test idcnlificd in ilem 2 lbove, lhe identity of the 
confidential soun:e shall be madll known ro the Disciplinary Hearing 
Olfu:er, out of lhe pmiellCI! of the accused i-
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3. Hearings by lhe Disciplinacy Hearing Officcr 

a. The Disciplinsy Haring Officer shaU handle all violations of the 
Code not handled by Ille Pn:liminaly Hearing Officer. 

b. 

c. 

cl. 

• The Disciplilwy Hearing Officer may coosida' lhe chaqies as 
wriUm or may tedua: my charge ID a more approprillle lcssi:r 
charge. 

• This redllclioo 1111)' occur pri« ID the hearing, during lbe 
hearing, oc during deblieratioos. 

If lbe Disciplinmy Haring Officer determines Iha! Ille inmlilt: has 
hem charged incomctly, lhe officer- may mxlify Ille cbups. 

Jf the officer cbooll:s this option, then: 

• The dilciplilwy i-ing shall be COlllinucd, 

• The inmare will be inl'orml!d in wriling of the modified chaqies, 
and, 

• The discipliauy hcming will RICOll-.e within the timcframes in 
dbdow. 

• A new Disciplinary Hearing Officer will cooducl lbe n:scheduk:d 
bearing. 

Thnl:fnim; 

I. If the .Pteliminlly Hearing Officer iefen I case ID Ille 
Disciplinary Hearing Officer for a formal bearing, lbe 
charges should be beml no sooner than 24 hours and no Illa' 
lban 30 day& llflec Ille Nlllicc of Cmges an: scrvc:d. 

2. The 30 day period nay be cxlalded IJlldc% cxa:ptiooal 
ciraJmslances. 

• The accuml inmale is not entitled to any explanation 
foc any delay in lbc disciplinary pnx:as. 

• Howe-. in Ille intlftsl of providing fnr con.,lete 
documcntllion of CEii ase, u cxplanaQon for any 
delay should be lllllOUlllZd It lbc disciplinary 
haring. lllld made I put of lbc n:conl.. 
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e. 

~:"."~ 

Proccdun:s dwiog lhe Disciplinary Hearing 

I. The Dunlle will be present at lhe hearing cucpt when: 

2. 

3. 

• 1bcy ldilse ID allald aml/or WBM lhcir lppellllll1Ce 
bef!R die Disciplinary Hearing Officer. 

• Their behavior is disniplivc.. 

• Confidanial infonllllion is being presented. 

• The reason for an inmate's absence will be 
documented. 

In addilion to lbe NOlice of ClwJ!es, lhe inmate shall ieceiw: 
copies of my evidelllim:y docmnents, which lhe Dilciptinaiy 
Hearing Officer coasiden, eacept in case& whae DDll­

dildo&un: Im ·bml mppro-.ed uudeT Ille "amfidmlial 
infmmlion" pmvisioos of lhi.s Code. 

An inmate who bas been cbmpd with a major or work 
J9!alle violalian can, if Ibey wish, CDllSUll with a law libnry 
assistant prior ID the hearing. providing !hat lbe classificalion 
COOUliaa: has assigned the mllllllie ID lhal position. 

• lnmall: should haw: at least 24 hows DDlice prior ID 
the resollllion of lbe disciplinlly by lbe Oi5ciplinuy 
Hearing Officer. 

• Pluticipation by I law libmy assiSllllt shall be 
volDDIBly. 

• The Disciplinary Hearing Offia:r will not allow the 
inmare lo be a..,_lfed by a law hlnay assistmt or 
stall member at lbe hearing unleu it is dr:lcamined 
that the inanllr:'s psychological or emotional lfale is 
SD ill1'8iaal as ID nm die inmate incapable of 
1111denllnding. or !lllppoating lheir own deli:nse. 

• lomales assigned duough the Classilicalion proc:eu 
may lnlDSlale for inmlda who do not speak English 
II !heir disciplinary hearing. 'a- inmates may not 
act as law libnay llllSiSlalllS. 

Privare coonsel is not pennilfed in disciplinary 
larings. 
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B. 

2. 

3. 

4. 

• A parole violalioo is DOI consideaed ID haw oc:cuned until an io1n11"" , 
has beeu found guiky of a major or walk-11!1ease violation. · 

A refeml for parole violalion is not a sanction under AR 7ITT. 

Upon lhe lindina of guilt on a major or woak release viollllion, lhe maacr 
will be reviewed for parole reWlalion procallns_ 

• The Wllltlen will delmnine if such 1111 acdon is appropriate. 

• If approWJd. a -mini iqJDil wiQ be submitted by the Warden ID the 
Offender Management Division Adminislralor {OMDA). 

The OMDA will approw or d~ the n:fenal in writing. 

• If approved, the Associate Wlllllen of Progqms will coonlinate wilh 
lhe Em:utive Secrelary of the Parole Boan! for a Review of 
Previous Order {RPO) or a parole revocalion hcarinl!-

S. The Depaataaatt is lllllhoriz.ed ID pm a my on parole telease plans for 
inlllllleS who are ICCUScd of a major or WOik idease violatioo. 

6. Refer ID AR 537 for processing of parole aevocalHJn&. 

Probation Revocation 

I. 

2. 

3. 

An inmate 1111 probatioo while serving a semr:nce 1111y be sobject to 
revocalion pnx:a:dinp hued on a disciplilwy conYidion ror a major or a 
wodc aelease Yiolation. 

• A probalioa rewx:atioo is not CODSidaal to have occwred until an 
inmate has been found guilty of a oajor or wlllk release violation 

A ielanl for pobalion rewcalion is not a sanction under AR 707. 

Upon • finding of guilty on a major or worlc release violation. the malter will 
be reviewed for proha!ion rewalioo pnxzdares 

a. The Wudeo will dlmmine if such llClion is~ 

b. 

• If approwd. a written n:port will be sabmiued by the Warden 
ID Ille Offender Maoageam:at: Division Adminislmror 
(OMDA). 

The OMDA will appove ordislpprow lhe refenal in writmg. 
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7. 

L 

M. All lmjar andlor wort n:ll:ue l'iolalioa convictiona 'ltbich iaulrcd fi'om Residential 
C~t or b'lll8itional housing fililwe DUSI be ft!ferred .s • Category A Srat 
l..olS. 

REfERRALS FOR CRIMINAL PROIECVTION 

A. 1be llllmiDistnlM disciplinary 1J1'001:SS, 11 described by AR 7rJ1 lllld Ibis 1111111111. 
and the JY111:m ID pnacutc 1 pmon in ere or fcdaal aiu11, m: - .rdalcd or 
inlerdepmdenl 

8. An inmaie 11111}' be held aa:oaal.lble for • violalioo of AR N1, through lbe 
disciplimuy process. IDd may also ia:ei¥e 1 crinina.I proseculion fur lbe same 
olfease Ill• Iller cl-. 

c. 

0 ; 

E. 

F. 

G. 

H. 

Inmate dilCiplinuy lldions shall DOI: be pDl5lponl:d pending the oulCOme of a 
criminal prosecution unless lbe Diiect.or or ~ ddf:rminea it is In die belt 
iulemslS of lbe Departmi:nl ID do so. 

A n::fernl b crimiJD) pmottulinn i• not a S8lldinn undrr AR 7<r7. 

• Preliminary Haring Oflic:as and 1be DUciplinmy Haring Offic:a' shaU 
mW: ao promises and shall not agree ro nqotillle any plea or unaion on 
Che buia of a iefeml for aiminal prosmllioo or•"-thmof. 

ConvicliGa fur 1 violalion of AR 7f.T1 is DOI a pn:noquisile for a crimiml proreanion 
ldcnal 

Although a n:feml for criminal promallon is DOI 1 unction undi:r AR 700, 1 

ldenal may ariae l'rom the disciplinary process, • any lime during die process. 
hued oo iofotmllion lhll a crime may have bml committed. 

Rda- ID AR 708 for processing of criminal ll!mals. 

Tbc in&libltion wbele lbe l'ioJ.atioo ocamed is rmponlible lo &Ubmil the criminal 
rt:feml iqardlaa of wbr:n: the disciplinary bearing is held. 

Copies of all docummlalion will be senl lo die oriaimtiag illldb11ion.. 

REl'HRA1SFORPABOLFJPR.OBATIONREVOCA110N 

A. Parole Rewcalion 

I. Ao imDde pending n:lcue ID lbe community on parole, or one who is 
serving a parole from a pmviou1 llellteuce may be subject IO rcYOCalion 
proceedings or a Rl'iew of 1 previous board onler hued on a discipliomy 
conviction of a major or a wmlc n:k:uc violation. 
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4. 

5. 

6. 

7. 

If the Code violalioo aJUld n:&Ult io I criminal pnl5tlCUlillll 

iefenal, die m- shall be ld>'ised of die right IO Jalllin 
sileooL 

• 'Ibis Wll1ling shall be m.11! 1 put of lhe RlOOld of die 
~HIY hearing. 

• If die iomue remains silmlf and Jmkr.s no plea. aJCh 
shaH be comidered a plea of Dill guilty. 

• Silienm 1111)' DOI be ued lo dnw ID adw:ne infm:ncc 
qaiml lbe imnllie. Silence 8lone sllall nol be med IO 

lupporl a finding that 111 iamale commiacd a 
violDln.. 

If Ille iomare pleads Mguily," ao lill1ba evidence. SlalemenlS 

or willlcsses shall be COlllickftd. 

IL 

b. 

c. 

'J1r. Discipinny Hr.arinl! Oflkrr IDIY coosidtt 
mitigllliag IJldlor aggravaliog evideoa: or 
cilaumlmK:a from wb~ IOUl1Z, including die 
illmlle ml/or Departmi:nl fila. 

Prior IO enlaing Ille guilly plea lbc: isnnlle shall be 
wuocd lhllt a pla of ·auilty" waives any appeal. or 
IDY 111bmplenl dllllcups lo !he disciplinary process. 

During 1 hearin& far a major or work seleue 
vio181ion and prior ID allly of plea, 1he illmale should 
be ldviled of !he range of mautory good U-aali1& 
tbal ClOllld be aibject to forfawre for !heir particular 
Yiolllioo(s). 

If the imnare pleads ''not guilty, n Ibey shall have lbe 
oppDllUaiy ID IOlk£ I SlllaOelll IOd p!aeot evidence to the 
Disciplilwy Heming Oftlca-. 

U' !he iomale pleads "Doc guilty." Ibey shall be given I 

qualified oppor1lmily ID call~ oa their behalf. 

L Tbe Discipliomy Hr.uiag Officer may deny any 
~ if the OfficcJ f=lli 11111: the fr:Slimony would 
be ineleYIDt, mluadant, lw.mlous to the security of 
the instillllioollacility, or wwld in 1ny way endanger 
die saflly of my individual, iucludiog the witness. 
Sucb dmW will be documenled.. 
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e. 

8. 

9. 

b. 

c. 

d 

The Di&ciplinary Hearing Officer 1111)' also stipulate 
as ID the proffmd leslimony of any propmed williess 
of the ilunale.. 

1be Disciplinary Helling Offia:r may lake 1be 
IStimDny of any witness (eqilo}ee or ilunlfe) !Mr 

the ldephooe if Slid rclqlhone bas lbe capabilily for 
an piar:m • Ille bellriog ID bear the qur:satons and 
answers. 

The teslimony of die charging emplo)ee shill be 
prmdal II Ill hearings for major lllClfor WOlt 
n:leasc ¥iolllions. The charging employa: 1111)' also 
lalify over the relephoae.. 

The Disciplinlly Heming Ollim' shall coqilete lhe section 
R!glltling idmlificlti1111 of witnea&es. This secbon 
must be ~ldcd. If lhe inmale does not identify 
any witnesRs, dim lbe form nm- !hat 

The inmare or !heir law b"lmlly assistanl. if app1icable, not 
bod!, shall haw Ille appodllllity ID question wilncsscs. 

• Quesdoos of Ill wilnesses are ID be din:ctal through Ille 
Disciplinary Haring Officer. 

• lomams do not haw an abso1utr: right ID coaliml 
witnCSl!eS against lhem. 

~ of 1111)' wilness, whelher achase or llQt. may be 
limited or cunailed. al the di&adion of the Disc:iplinlly 
Haring Officer, if: 

• The questioning i& ialuodanL 

• The questioning i& ineleYIDL 

• The questioning is abusive. 

• The queslioninc would produce infonmtioo 11111 may 
presait a danger ID the Sf:CUrily of the inslitution, die 
illnlm. emplo,a:s or olher illmalcs. 

IO. Hearings far major ind wOlt n:leue Yiolalions will be rape 
mcorded. C¥eU for guilty pleas. NO EXCFP110NS. 
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6. 

2. If the inmate 'l'iolates the -ty release by subsequent misconduci. lbe iolal 
unsened portion of Ille segmgation time may be reinstalal. 

STAnrroRY GOOD TIME GUJDELJNF.S 

A. The forfeitun: of c:mlils earned for good behavior, as provided for in NRS 209.451., 
is a sanclion. which may be imposrd for major and wmlc-n:lease violations. 

8. This sanclion may be imposed singly, or in combiDalim wilh other Sllldioos. 

C Credits subjc:ct ID folfdture an: lholle lhllt ~ earned on lhe sentence lhc inmate is 
cunendy seniag. up ID die dale of the violatioo. 

D. Credita earned on prior senlenceS are not subjci:t ID fodeilure. 

E. ID instances when: die Di&eiplinmy Hearing Offia:r rr.comnnids a fotfeitore of· 
ROlenCe credib, the cegmy will be detamined by refm:iag ID lhe Chart of: 
Disciplinaiy SllllClions. I 

F. Referrals for good time forfeiture am lllldc to the Offr:ndec Managemcnl Division 
for processing (so:e AR SM). 

G. CBlegories shall nat be subject ID saoctioo oegolialions. 

ff. The categories n:flrlCl lhe violation severity le¥e1. based on lhe following: 

CATEGQRY AMQUNTOFL(M IDAYS) 

A 120 credila or mon: 

B (i() ID 119 =dits 

c l ID S9 credits 

L The forfeiture of good behavior aedits is subject ID final approval by the Director or 
desigoec. 

J. Following a finding of guilty, lhe inmate should be pcnnitted ID make a 5ep81llk: 

llBtemcnt conc:eming die forfcilun: of liClllCDa: aalits. 

IC. AA inmale may appeal a forfcillft S111Ction through lhe inmate grievance process. 

L A sanction for formtme oa slalUtoly credits may not be suspended. 
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s. 

4. If more than one Yiolllion arias from a r.lngle incidait, dia:ipliouy 
dea:illion may be iqiosed only once, and DOI COlllCCUIMly oo CICb charge. 

L 

b. 

An inmde sbal not be coafined lo diiciplinlry defeatioa for ~ 
!ban IS days ia DOil »day period. 

H I ll1ljor or genaal vlolalion is COllBliard Ind lbe Disciplinary 
Haring Officer liu&pllCU !bat lbe immlB' I mmtaJ mndition - I 
lllbstmlial CllD!e of tbe misconduct, dlen !he Haring Officer may 
mquest a psychological evalllllioa llDd sut.equeatly c:oaduCI or 
Slllpead dirciplinuy Klioaa II appropriare. 

S. R.efa-to 707.IHor disposilioa ofMJ44 and Ml.54. 

6. Disciplinary sanctions thll have been IUSptlldal may be imposed upo11 1 
finding of guilly on anolfJer dill:ipmaiy chage within lbc probslionary 
period. 

• The caliR: 5llllClion mspr.ndr.d 1111151 be imposed. 

DJSCIPLINARY SEGREGATION/AUSTERE HOUSING GVIDELIND 

A. Refer to AR 733 fordmilsofdiscipliouysegn:Calionpnx:edun:s. 
B. Refer ID AR S 18 for dmils of misll:re housing pocedun:s. 

c. A1 the coaclusion or each dnc (J}lmodl period. if the inmlle has noc bem. 
amwided of a gcaenl or 1111jor violation cUing diat lime, and if 1be illmlle is 
5erYiog a lam l!ilcalr:r Ihm tbRor: (3) llXllllbs. DOil mind! of credil for good behavior 
will be gnnu:d. 

D. 

l. 

2. 

3. 

Such cmlil shall be applied flJWIRI ~lelion of die ram. 

Ona: ea-.d. lhele sancllon n:duelions ba:omc Yem:d IDd &hall not be 
n:vobd. 

Thi• lllftRl or ar4it for good behavior does iippJy 1o lll8lm! bousins 
saoclioos. 

WheneW!I' then: is 1 shonage of beds in disciplinuy apeption, the Wudm 1111y 
grant early rdeases to lhoa inmlll:S who 1n: dosllSI: to being eliaible for leleuc 
and/or leall: securay risk 1111t11 sufficient bed spmce is aalal for imuala with new 
segregalionf1111te1e housing lama. 

I. If granted. die remainder of the &qpq81ionlau11e1e housing ramins io 
suspeusioo unlil lhe original end dlles of lbe segreplion/lllSlme housing. 
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• The inmate may not waive die tape rmicding. 

• Hearinp for miaor aodlor geac:n1 violllioos IDIY be iape 
m:onled Ill die disamon of die Diaciplially Harin1 
Officu. 

• Ra:onled lap:& of major llllllfoc wodt n:lmm violalioos 
shall be ieblillll!ld for tine ,......... Oieck with die 
Aaomey General's Office before desuoying any 
m:ooled '-ring; no jftViaus hearing shouJd be m:onled 
~. 

• Tape RICllrder should be checked prior IO lbc hearin1 IO 

insure it is properly funclioaing. 

11. Evidence 

a. 

b. 

The fixmll rulel al mdena: do .90l apply in 
disciplinmy hearinp. &anay cYidm::e may be 
llCIZpll!ld.. 

• The n:liabiliiy md ldC11incy of lhr: e\lidaice is 
wilhin die disettlliomuy dmnnioalian of lhe 
Disciplinary HwiDg Officu or Prdimiaary 
Hearing Officer. 

• The Hearmg Dflim' is llOl R:lljlrirtd ID weigh 
evidcllce. 

• A finding of guiJl n11st be basal on some 
ewidmce, iqanlless of Ille IUllOllDL 

Evidence is RleYaDt if h assists tbe Disciplinuy 
Hearing Officer or I.he Pn:limizwy "-ing Offia:r in 
ddamioiog a fact DaZl6lllY to ddamine gwll or 
iaoocence. 

• Evidence is nmble if i1 is trustwmthy. 

• In ddenuining lhe reliability of eYideace, the 
Disciplinlly Hearing Officrr shall mnsidcr the 
inrcgrily of Ille pmuo offering the iufmndion, 
die qualil)' of lhe penon's mi:mory, lbe pcnon's 
pticeplive abililies, and die ability of lhe pmoo 
ro c:omnmoicare lbe infCl111111ioo. 
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• Rdiablc evidence na:cl not be COll'Obolalal by 
IDy ad>er soma:. 

12. Rcacbing I Decision 

L 

b. 

c. 

d. 

The Disciplinlry lbriag Offia:r may a.case lhe 
ilunale llDd llllcll a da:ision in private. 

Guilt or innoomce shall be determined solely an .lhe 
r:vidcnce ~ ll lbc hearing or n:Yiewed prior lo 
lhe baring by lhc Discip1iouy Hcariug Officer. 

• If 111)' evidence is teYiewed prior to the hearing, a 
de&cription o( the CYideoa: will be Doled for lbe 
record in lbc presence of !be inmale. 

• Specific coatall may not be disclosed if it is 
coafidenlial or pOIQ a dum ro afcty or smnity. 

If lbe Disciplinll')I Hearing Offica- fmcls 1be immle 
guilly, Of" lbc inmate pleads guilly, die Dbcip!Dqry 
Heariag Oflia:r may llM the ialJlllle or iaw librmy 
asillmll if applicable. aot bolb, 1111 oppodllllily ID 
llllke • Slalmll:nl: 
• ia mitigalion. 

0 Such I statanenl is llridly within lbe 
dismlion of !be Disciplinary Hearing 
OlflCCI'. 

• 1rping llgllinst n:stilulion. 
0 Tiie iDmale should be allowed Ill Jcvi~ 

rclllled~ 
0 The ioJnai£ should llO[ be provided widl 

Ill)' informllion 0111« dlao indivilml 
COllS where die ftlltitulioo iuue ia¥ohes 
medical cbargc:s for the inmlle's riclim. 

Al the c;oncllllion of the hearing. Ille ilumll: shall 
rccci~ a wriaen Sllll!lll:llt of dm fllldings, inckiding 
Ille eYidma: relied upon and the sauclionl impiad. 

• The origillll documentalion will be maintained in 
lbc inmalr:' a J.File. 

AR 707 - Mmual Paae 14 of32 

H. 

I. 

Sancliom may be imposed eilhtt singly or in combination wilb Olhes" sanclioos as · 
Doled in the Chad of Disciplinuy SMC!ions unless olherwise noted in this manual. 

DcfmnininK lhc SanClion 

I. 

2. 

3. 

Preliminuy H~ng Oflicen mid Dilciplinmy Hearing OfflCln aba11 . 
impale • unction o.- saoctioas dW are appropriaie and are the minimum 
ll!QUiml IO deter further offenlea by die illlllllle. 

• la Idling lbc sanction, flldorl in miligalion and aggravalioo shaD be 
coaaidaM. 

Other facmn may be consideial II Ille disaaion of the Preliminary Heariog , 
Officer midlol- lhe Dilciplilwy Hearing Officer. 

The foDowing an: euqile& of factorc in miriplion and aggravatioo:. 

a. 

b. 

Miligali1111 

• The in11111e has a minor disciplinary n:conl or no prior · 
disciplimry 1caial. 

• The inmate has not been involved in prior acts of Ille same or 
.un1ar 1111111C. 

• The misconducr was llilualioaal Ind sponraaeous as opposed 
IO planoed. 

Aggravation 

• The inmale's discipliouy m:ord rcflecu prior acts of similar 
misconducl. 

• The inmate's diaciplioll')I m:ord rcflccts that the lytll! of 
misamducl ii becon8ng iocn:asingly serious. 

• The miscooduct was planned as opposed ro lituational or 
spoolaneoDL 

• Serious injury ro 1111f or inmara occumd as a resull of lhc 
misconduct. 

• The irunare has not nspoodi:d to suspended disciplinary 
sanctions. 

• History of cluuaic dilciplinary violations. 
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C. Them is no n:quircmlmt lhat chmps of similar nalURI must remll in idealica1 
pmallies. 

• Olber fa:ias in mitigation andlor auraVlllioa should be considmd. 

D. Discip!Dwy 8IDClion.s iJ.-1 may no1 include: 

E. 

• Medicalion; 

• Bible. Kana or similar ldigious ilans; 

• Basic cell fumi.shiags; 

• Buie penooaJ hygiene Dlllll (soap, toiler p111er, IOOlhplsle. IDOlhbnllb); 

• Food (W:ept as aulhoriUJCI by Adminislnlive Rqulalian 732 - AltemaliYe 
Diet); 

• Bedding ml stale issue cladling; 

• Aaza ID lbe aiwts (lepl telephone calls, RlllOUl'Ce cbeck-Qll from law 
libnry);or 

• Any ilem lhlt has been ddCfmined to be a comtituliaaa( mlillmmL 

Loss of privl"leges may include, but is uat limital to: 

• Cutem/coffce shop 

• EIDclricll appliances 

• Penoilll phone Cills 

• Use of 9ymnasium 

• HobbyCnft 

P. An inmate leMng disciplioary scpeption sanctions may not be subjecled IO die 
lo5s of minimal outdoor eun:i&e periods as a RlSlllt of IDY disciplillll)' incum:d 
while serving discipliDlll)' ~ imless the miscoaduct rdllel spa:ifically IO 
an incidmt oa OI' ea.- ro or &om die aen:ise yanl. 

G. An inmdl 1111)' not be subjeclad to lbe Joss of viailing priYi.lqcs unless lhc 
misconduct nUles specifically IO 1n ioc:idcnt involving visitan MJ441.531S4 
conviction (sre panigraph 9, or Ml 10 Security 'l1uall Group AClivilia). 
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I 3. Plea/Sanclioa Barpinia11 

a. Plea Barpinin11 

• A W>llllion may be plea-blrgaioed 11 Ille 
Di&ciplinuy Haring Oftk:er level. 

• A nm.jor offense may be plea-bugaioecl IO I 

selaied general or minor Yiolalion. 

• If 111 imnar& CDlaS inlD a plea aar-c, dley 
expRSl(y waive !heir rigllt to a bcamg and 
appeal 

• Any plea bargaining negolillions shall be 
docommred, using NDOC Rlnn 3010. made pan: 
of lhD ia:ord, llld signal by lbe Dirdplinary 
Beams Ollicer aa11 111e ilunlfe. 

b. SlllClion ISargllillillg 

c. 

d. 

1. 

2. 

3. 

An inmate 1111)' plead pilty to I charged 
Yiolmiml under I amdilion IO m:cive I 

special SlllClion from the DiliCiplimuy 
"-ing Officer. The inmale must sip lhe 
Plea Baipin form. 

An inmate wbo mates sudJ 1111 ~ 
expressly waiw:& lbe rigbl to a bearing or 
llppl'll. 

Any negolillions rqarding sanclion 
barpioiag sbaU be documealed using OOC 
Fmn 3010, am: part ol lbe ia:ord, and 
siped by die Dilciplillaly Haring Officer 
aadlbeinllllll:. 

4. Ratillllion iii not • UDCtioo aod ClllllOI be 

~ 

AU plea-blrgaining and llDClioll barpioing sbalJ be 
tape rr:icarded. 

ClllJses of 020, G27. and MJ 10 may IHll be plea­
baipinl:d or SIDClioo bargained. 
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mncliona. 

14. Discipliamy AppealJ 

a. 

b. 

c. 

d. 

Following a fmding of guilt an ilunale shall be 
advised !hat lllty may submit !!IE lflPell to · the 
Wlllllm using lhe inmale pievuce procma 
OU!linr:d i11 AR. 740 within I 0 calendar days. 

The ll!llJell Of I discipliomy convidion sbaJI be 
submined in wriling 11111 shall cmcia:ly - lbe 
factual bais upon whidl lhe findiDg is 11ppealed. 

Limitalillllll on Appeals 

• A plea of guilty may not be appealed. 

• A negolialcd plea or sanction may mt be 
lppCalcd. 

• A unction which bas not Olhawise been 
.swpended sliall nol be suspended for lhe 
pmpoec of .waiting the results of an appeal. 

Wardm's Response 

I . 

2. 

AR707 

Wbm ~ewing an appeal, the Wanlcn a.y 
enlist lbe assislanee of u implllial slafl' 
member. The rmew may include fact. 
finding relalcd lo the viollllion Ulll/or inquiry 
n:lalcd lo the disciplinary process. 

In deciding 1111 appeal the w..icn ordesigna: 
llhall consider th= faclmS: 

• Whelhcr ~ was substantial complillllCC 
with iequimnenlS of the Code. 

• Wbclher 1be Dis:ipliamy Hearing 
Officer's decision - liascd on 11m111: 

~and 

• Whctbcr, under lhe cin:umslmces, the 
SllllCfion WU imposed in m:onlaac:c wilh 
the Cbllrt of Disciplinll:y Sllnclions -
Attachmt:nt A. 

Page 16ofl2 

4. 

3. 

4. 

Ille Owt of Disciplilllll)' SanClions -
Aaacbmeot A. 

Aftt:r n:aching a decision mnceming lbe 
appeal, the Warden may affirm or revene lhe 
decision, ll!IUm lhe decision to the 
Disciplinary Hearing Officer for fua1hr:r 
procmfings, or llllldify, bul Dot inaease, lhe 
sanaial imposal. 

1be Warden's n:lpllllSe 10 the appeal shall 
coofcnn to the rotlotlling outline: 

• Cbarges and findings. 

• Inmate's basis for appeal. 

• Warden's findings Ind decision. 

• ln&tlUClions, if any, IO disciplinary 
..n . 

DISCIPLINARY SANCTIONS GUIDl!lJN&4J 

A. The Chart of Disciplinary Sanctiou - a11acl11nc111 A, will guide Ille iq>osilioo oC 
unclions. 

B. Dirdplilwy Heming Offia:n invol~ In lhe imDlre disciplinary proc:as must 
RIXlgllize Iba! the Chan of Disciplinaly SlllClion CllllllOI aa:uraldy, fairly or 
comillf!lllly .idras ew:ry silUBlion. 

I. 

2. 

3. 

DilCiplinary Hearing Officm must conduct 1111 indMdual analysis of each 
incident rm- each inllllle.. 

In ddennioing !he &1111Cdoo, the following lhould be tala:o into account: 

• Mainlaining I safe IDd seaft eovironmcDL 

• The need to modify 111 iJlmllie's bellavior. 

• Selring eapraations for olher itlnmlm. 

If the chart is not followed, wrinm dcx:umenllllion nmst be 1111bmilk:d to lhc 
Wlllden jullifying tbe deputuie from die Chart of Disciplinary Sanctions for 
review and approv11L 
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